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Diverse Work Styles T E L

MEIEE Diverse Work Styles - 1
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Diverse Work Styles
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F28)LRvELH ERZET)LEBRIAL

(B&Zt#5T) (B%)

gt HIA

123534441 a 3 9 A

97.5

2023 F 3 AHA 2023 3 A8

TEL

BILRNEIE

(B%)

B
98.7

2023 % 3 B

DE&I Report - 34



Diverse Work Styles
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